
 
Highlights: Department of Speech-Language-Hearing 

The Department of Speech-Language-Hearing: Sciences and Disorders has a long history of 
teaching, research, and service at the University of Kansas. The Department offers a BA/BGS 
degree in Speech-Language-Hearing, and in conjunction with the Department of Hearing and 
Speech at the Kansas University Medical Center, offers a MA degree in Speech-Language 
Pathology, a Doctorate of Audiology, and Ph.D. degrees in Speech-Language Pathology and 
Audiology. 

• Graduate programs are ranked by 2012 US News and World Report as among the best in 
the country in public universities (Speech-Language Pathology – 6th; Audiology – 8th). 

• First graduate program in the field to receive clinical certification by the American 
Speech-Language-Hearing Association (1949) 

• Highly productive and internationally recognized faculty;  Several with highest 
distinction from national organizations 

• High impact laboratories engaged in translational research on topics including autism, 
language disorders, infant neurobiology and development, and literacy 

• $17,000,000 in research funding in last 5 years.  
• Excellence in teaching; Departmental Teaching Award from Center for Teaching 

Excellence for innovative MA curriculum and assessment; Several faculty with highest 
distinction in teaching. 

• Students highly engaged in research; approximately 50% of BA/BGS complete formal 
research experience (REP and/or Honors) 

• Nationally recognized teaching clinic (Schiefelbusch Speech-Language-hearing Clinic) 
with premiere state of the art augmentative and alternative communication laboratory and 
language acquisition preschool; student clinicians and clinical faculty work with 140 
clients per week 



Executive Summary: 
Department of Speech-Language-Hearing: Sciences and Disorders 

 
Mission 
 
The Department of Speech, Language and Hearing: Sciences and Disorders (SPLH) strives to 
make a positive difference in the lives of individuals with and without communication disorders 
through world-class research in cutting-edge laboratories that train the next generation of 
scientists and clinicians to expand on the tradition of excellence at the University of Kansas.  The 
Department offers BA or BGS degrees in Speech-Language-Hearing, and in conjunction with the 
Department of Hearing and Speech at the Kansas University Medical Center, awards a MA 
degree in Speech-Language Pathology, a Doctorate of Audiology, and Ph.D. degrees in Speech-
Language Pathology and Audiology. 

Faculty  

The external review team concluded that the overall quality and productivity of SPLH faculty 
members was extremely high. SPLH faculty consists of 8 tenure-track and 6 clinical faculty 
members. Faculty are highly productive and engaged in research, teaching, and service.  On 
average, tenure-track faculty published 3.5 papers and gave 6.2 presentations at national and 
international conferences per year over the last 5 years. All tenure-track faculty have active 
research laboratories that are supported in part by external funding. Our annual, per faculty 
funding of $575,000 is among the highest in the College. Several faculty members have received 
the highest recognition from national organizations with which they are affiliated. Five faculty 
members have been awarded teaching/mentor awards at the University. Clinical faculty are  
highly engaged in clinical teaching and have developed world-class clinical laboratories. They 
also have been successful in obtaining traineeships to attract and support high quality students 
from the State of Kansas and across the nation. Lastly, clinical faculty regularly provide 
leadership within the state by serving on governing boards and as elected officers in the state 
association. 

Bachelor’s Degrees (BA, BGS) 

SPLH has excellent undergraduate degrees that prepare students for a broad range of careers in 
human services, business, and education as well as for graduate study in communication 
disorders and other areas. The curriculum is composed of coursework in basic science and 
introduction to communication disorders. Students are given the opportunity to participate in 
faculty research (approximately 50% of students are engaged in research within the Research 
Experience Program and/or Honors Program). The SLPH undergraduate major has shown 
considerable growth (36%) over the last 5 years. SPLH is also part of the interdepartmental 
undergraduate degree program in Human Biology.  

 



Master’s Degree (MA) 

The MA degree is Speech-Language Pathology is among the best in the country.  Along with the 
Ph.D. program in this area, it is ranked 6th within public universities in the nation by 2012 US 
News and World Report. The MA program has an innovative curriculum that is taught at the 
Lawrence and KUMC campus.  The program utilizes a web-based portfolio approach for 
advising and assessment, which was recently recognized by a Department Teaching Award from 
the Center for Teaching Excellence. The program is further supported by cutting-edge clinics on 
the Lawrence and KUMC campuses that train students and provide clinical services and 
advocacy to the citizens of Kansas and surrounding areas.  

Doctorate of Audiology (AuD) 

The external review committee reported that the AuD. Degree is also among the best in the 
nation. Along with the Ph.D. in Audiology, it is ranked 8th within public universities in the 
country by 2012 US  News and World Report. The four-year clinically-focused program provides 
students with coursework and clinical experience that prepare them to engage in audiological 
assessment and rehabilitation in hospitals, clinics, and private practice. Access to academic 
offerings, research laboratories, clinical settings, and faculty with diverse expertise on two 
campuses, a more traditional university campus and a metropolitan medical center, presents our 
students with unique opportunities.  

Doctor of Philosophy (Ph.D.) 

Our doctoral programs in Speech-Pathology and Audiology have a long history of excellence. 
Many leaders in the field of communication disorders received their Ph.D. at KU and our 
doctoral programs continue to be among the best in the nation. The external review committee 
highlighted the quality of faculty mentors and the excellent laboratory facilities available for 
doctoral training in variety of scientific areas. The program attracts high caliber students from 
around the nation and world and supports them through both internal and external funding. 
Doctoral students have also been successful in obtaining highly competitive doctoral fellowships 
from NIH.  Students acquire academic knowledge, research skills, grant-writing skills, and a 
record of presentations and publications that prepare them for working in academic and/or 
research settings. The review committee also noted that our large number of doctoral students 
was of special significance given the national shortage in the discipline.   

Changes as a Result of the Review Process 
 
The external review process confirmed the high quality of the faculty and degree programs in  
SPLH. Efforts are underway to assure the continuance of this excellence and our ability to 
contribute significantly to College strategic initiatives and University-wide Bold Aspirations. A 
recent faculty search was successful in recruiting _ very capable and promising young scientist to 
our faculty. New efforts have been put in place to mentor and support the new faculty as well as 
other junior faculty. We have also acted on the recommendations of the review committee and 



have begun an examination/revision of our doctoral programs, which will have implications for 
recruitment, curricula, assessment, and data tracking.  We have also put in place a new approach 
to student advising across degree programs that will better utilize the strengths and experience of 
faculty and be more advantageous to students.  Discussions are also underway on how to 
maintain our strong undergraduate curriculum and extend our expertise to students outside the 
Department. Finally, we will continue to work to maintain the high quality and ranking of our 
clinical graduate programs, including being a leader in curriculum and assessment, cutting-edge 
clinic laboratory experiences, and clinical faculty.  
 
Overall Evaluation 
 
The overall evaluation of the Department of Speech-Language-Hearing: Sciences and Disorders 
is exceptional. SPLH degree programs are ranked among the best in the country.  Faculty are 
highly productive researchers with national and international recognition. SPLH has cutting-edge 
curricula, and teaching and clinical laboratories that train future leaders in our field. Because of 
these strengths, our degree programs should be continued.  



Department of Speech-Language-Hearing: Sciences and Disorders 
Self Study Fall 2011  

 
The Department of Speech-Language-Hearing: Sciences and Disorders is housed within the 
College of Liberal Arts and Sciences at the University of Kansas. The Department has a long 
history of teaching, research, and service (since 1929). We offer an undergraduate degree in 
speech-language-hearing  and graduate degrees in speech-language-pathology and audiology. 
Our graduate programs, which are among the most highly ranked in the country, are 
administered jointly with the Department of Hearing and Speech at the Kansas University 
Medical Center to form the Intercampus Program in Communicative Disorders (since 1949). Our 
clinical program was the first in the country to receive clinical certification from the American 
Speech-Language-Hearing Association,  Our graduate programs are currently ranked among the 
best in the country by US News and World Report (Speech-Language Pathology – 5th; Audiology 
– 9th). 

Mission Statement 
 
The Department of Speech, Language and Hearing: Sciences and Disorders (SPLH) strives to 
make a positive difference in the lives of individuals with and without communication disorders 
through world-class research in cutting-edge laboratories that train the next generation of 
scientists to expand on the tradition of excellence at the University of Kansas.  The Department 
is a leader in translational science and technological innovation for the communication sciences 
to advance new diagnostic and treatment tools to benefit citizens of Kansas, stimulate new jobs 
and commercial enterprise in Kansas, and enhance the regional and national bioscience 
marketplace.  The Schiefelbusch Speech-Language-Hearing Clinic provides high-quality 
diagnostic and therapeutic speech-language pathology and audiology services to residents of 
Lawrence, Kansas and surrounding areas.  The Department utilizes engaged scholarship to raise 
public awareness about communication disorders and new clinical advances to improve the 
quality of life for those who experience communication problems.  Nationally ranked among the 
top programs in the country, the exceptional laboratory, clinical, and classroom environments in 
SPLH provide a comprehensive educational experience for undergraduate and graduate students 
who advance to become the next generation of scientists and clinicians. 
       

Faculty and Staff 
 
Our faculty consists of 8 tenure-track and 6 clinical faculty members. Tenure-track faculty 
include one University Distinguished Professor, two Full Professors, two Associate Professors, 
and three Assistant Professors. One Assistant Professor (Choy) is jointly appointed in the Life 
Span Institute (.5 FTE). Clinical faculty include two Clinical Professors, three Clinical Assistant 
Professors, and one Clinical Instructor.  We also have 3 staff members. Listed below are the 
faculty/staff and relevant details for each. A summary statement and curriculum vita from each 
faculty member are contained in Appendix A and B.  

A.  Tenure-Track Faculty 
 
Mabel Rice,  Fred & Virginia Merrill Distinguished Professor of Advanced Studies.  Ph.D., 
University of Kansas. Genetics of language, cognition and language development, language 
intervention.  Language Acquisition Studies Lab: http://www.clp.ku.edu/Labsite/labhome.htm  
Core faculty of the Child Language and Neuroscience Programs. 
 

http://www.clp.ku.edu/Labsite/labhome.htm


Steven M. Barlow, Professor.  Ph.D., University of Wisconsin. Orofacial neurophysiology of 
neonates, vocal tract biomechanics, and neuroplasticity.  Communication Neuroscience 
Laboratories:  http://www2.ku.edu/~splh/~cnl.  Executive core faculty of the Neuroscience 
Program, Core faculty of the Human Biology Program, and Affiliated faculty of the 
Bioengineering Doctoral Program.  
 
 
Hugh W. Catts, Professor and Chair.  Ph.D., University of Florida. Reading disabilities, 
dyslexia, oral and written language development.  Language and Reading Disorders 
Laboratory:  http://www2.ku.edu/~splh/ipcd/Research/CattsLab.shtml. Core faculty of the Child 
Language Program. 
 
Diane Frome Loeb, Associate Professor.  Ph.D., Purdue University.  Language development 
and disorders, intervention methods and efficacy. Core faculty of the Child Language Program. 
 
 
Holly L. Storkel, Associate Professor.  Ph.D., University of Washington-Seattle.  Interactions 
between lexical and phonological acquisition in normal and clinical populations of children.   
Word and Sound Learning Lab: http://www2.ku.edu/~wrdlrng/ . Core faculty of the Child 
Language Program. 
 
 
Nancy C. Brady, Assistant Professor.  Ph.D., University of Kansas. Beginning language 
acquisition in individuals with disabilities, including autism, fragile X syndrome, and Down 
syndrome.  Core faculty of the Child Language Program. 
 
 
Jungwon Janet Choy, Assistant Professor and Assistant Scientist.  Ph.D., Northwestern 
University.  Language deficits in aphasia. Core faculty of the Neuroscience Program. 
 
 
Kostas Kokkinakis, Assistant Professor.  Ph.D., University of Liverpool, Liverpool, United 
Kingdom.  Binaural hearing mechanisms, psychoacoustics,  signal processing, cochlear implants. 
Affiliated faculty of the Bioengineering Doctoral Program.  

B. Clinical Faculty 
 
Betty H. Bunce, Clinical Professor and Director, Language Acquisition Preschool.  Ph.D., 
University of Kansas.  Language Acquisition Preschool (LAP) and Reading Activities Program 
(RAP) teams. Therapy in naturalistic settings, language-based preschool curriculum.   
 
Jane R. Wegner, Clinical Professor and Director, Schiefelbusch Speech-Language-Hearing 
Clinic.  Ph.D., University of Kansas.  Developmental disabilities, alternative and augmentative 
communication.    
 
Julie Gatts, Clinical Assistant Professor.  M.A., University of Kansas.  Facilitating Adult 
Communication Team (FACT), neurogenic communication disorders and voice disorders. 
 
Angie Reeder,  Clinical Assistant Professor. Ph.D. University of Kansas. Audiology, pediatric 
and adult audiological evaluation and management, developmental disabilities. 
 

http://www2.ku.edu/%7Esplh/%7Ecnl
http://www2.ku.edu/%7Esplh/ipcd/Research/CattsLab.shtml
http://www2.ku.edu/%7Ewrdlrng/


W. Matthew Gillispie, Clinical Assistant Professor.  Ph.D., University of Kansas.  Assessment 
and intervention with infants, toddlers, preschool, and school-age children with speech, 
language, and literacy disorders; considerations when working with Native American children.  
 
Kristin L. Pedersen, Clinical Instructor. M.A., University of Illinois at Urbana-Champaign. 
Communication of young children; children with autism spectrum disorders; provision of 
services for infants, toddlers, and families.  
 

C. Staff 
 
Marilyn Figuieras, Accountant.  Prepares and submits monthly budget reports, processes 
purchase orders, pays bills, processes appointments, faculty recruitment, advertising, and 
doctoral applications, assists in planning department functions, including commencement and 
receptions, annual technology inventory.  
 
Becky Harris, Administrative Professional.  Faculty and student support, preparing reports, 
coordinates curriculum/scheduled classes, attends departmental and university meetings, 
disseminates relevant information regarding policies, guidelines, and changes, publicize 
activities, monitors success. 
 
Cheryl Lincoln, Administrative Associate Sr.  Manages and coordinates the daily operations of 
the Schiefelbusch Speech-Language-Hearing Clinic: training/supervising student office staff, 
maintain client and student records, monthly billing for Clinic, prepares financial reports, and all 
Clinic correspondence. 

D. Critique 
 
We have a very productive and engaged faculty. Table 1 shows that on average our current 
tenure-track faculty published about 3-4 papers and gave about  5-6 scientific presentations a 
annually over the last 5 year period. Scientific papers by faculty have frequently been recognized 
by “Editor Awards.” Also, six of the top ten most cited papers in the Journal of Speech, 
Language, and Hearing Research were authored by members of our graduate faculty. Faculty 
are also quite active in pursuing and securing external funding to support their research 
programs. A total of approximately $17 million over the last 5 years is a large sum for a 
relatively small faculty. Appendix C  lists the grants funded during the last 5 years.  
 
Our faculty have also received numerous awards for their scholarship and service. These include 
prestigious career achievement awards; Honors of the Association from ASHA (Rice) and 
Samuel T. Orton Award from the International Dyslexia Association (Catts). Several members of 
the faculty have been recognized as a Fellow of the Association from ASHA (Barlow, Catts, 
Loeb, Rice, Wegner). Professor Rice is also a Fellow of American Association for the 
Advancement of Science and American Psychological Association.  Professor Barlow has 
received numerous U.S. patents related to his work and the Higuchi Biomedical Science Award.  
In addition, our faculty have received a variety of teaching awards. These include the 
University’s highest teaching award, the William T. Kemper Fellowship for Teaching Excellence 
(Storkel), several CTE Recognition of Teaching Excellence Awards (Catts, Bunce, Wegner), 
Emily Taylor Women’s Resource Center as the Outstanding Woman Teacher Award (Wegner), 
and Mentor of the Year Award (Storkel).  

 



Our faculty are also very active in service to the discipline. Most serve as editorial consultants 
for journals, and several have served as associate editors (Brady, Storkel, Loeb), editor (Rice) or 
publication board members (Rice) for prominent journals in our field.  Faculty also play an 
active role in professional organizations. Specifically, Professor Catts is the President of the 
Society for the Scientific Study of Reading and is on the Board of Directors of the International 
Dyslexia Association. Professor Storkel is the Chair of the ASHA Research and Scientific 
Affairs Committee and Professor Barlow has served as the Program Chair for Speech Motor 
Control conference and is founder and Program Chair for the Neonatal Feeding Club at the 
Pediatric Academic Society. Professor Wegner served on the Governor of Kansas Autism Task 
Force. Brady is chair of the National Joint Committee on Communication Needs of People with 
Severe Disabilities. Faculty are also active as the chair (Rice, Barlow) or members (Catts, Brady, 
Barlow, Kokkinakis, Storkel, Loeb, Wegner) of review panels for NIH and/or the Department of 
Education.  In addition, many faculty serve as consultants to research teams in the US and 
abroad. Faculty also participate in important service roles at the university level. For example, 
Professor Rice is currently serving as the Special Advisor to the Provost, Professor Barlow 
serves on the University Conflict of Interest Committee, and Professor Storkel is on the 
University Promotion and Tenure Committee. Faculty also have service positions in the 
community. For example, Professor Gillispie is the president of the Lawrence Sertoma Club, 
Professor Bunce is on the board of directors for the Douglas County Child Development 
Association, and Julie Gatts is the Chair of the Kansas License Board for Speech-Language 
Pathology and Audiology.  
 
Table 1: Current tenure-track faculty scientific contributions in past 5 years 
 
 2006 2007 2008 2009 2010 
Mean # of peer-reviewed 
papers 

2.4 1.2 2.3 3.8 2.9 

Mean # of other 
published papers 

1.2 .2 1 1 1.4 

Mean # of scientific 
presentations 

5.2 7.4 7.7 5.2 5.7 

Mean # of doctoral 
students 

4.6 3.8 3 3.5 2.4 

Total external funding $3,448,660 $1,847,995 $2,832,651 $3,713,864 $5,064,757 
Number of faculty 
considered 

5 5 6 6 7 

 
 
The primary weakness concerning our faculty is its size. We are currently down 2.5 FTEs from 
our faculty size of several years ago. This loss in faculty has come as a result of 2 faculty 
members failing to achieve tenure and one resigning to take a position in the Hearing and Speech 
Department at KUMC. The departure of these faculty members has impacted us in several ways.  
First, these losses limit our ability to sufficiently cover important topic areas. Specifically, we 
have only limited expertise on the Lawrence campus in the areas of audiology and hearing 
science. The addition of Dr. Kokkinakis to our faculty this fall has helped to fill this gap. 
However, we will need to add additional faculty to resolve this limitation. In this regard, we have 
received approval from the College to search for a new faculty member this year, preferably in 
hearing sciences and disorders. 
 



Second, the reduction in faculty has also had an impact on our ability to advise and mentor 
students both at the undergraduate and graduate levels. An important component of our 
undergraduate program is the ability of students to participate in Honors or the Research 
Experience Program. Last year 55% of our BA/BGS graduates participated in one of these 
programs. However, with our reduced faculty size we are not able to sustain this level of 
participation. Also, the reduction in faculty limits our ability to provide mentorship to graduate 
students especially doctoral students. As we outlined below, growing our doctoral program is 
one of an important departmental initiatives and we will need to have additional faculty to do 
this.  
 
Lastly, failure of junior faculty to progress to tenured Associate Professors has presented 
leadership challenges. We have always attempted to shelter junior faculty from time consuming 
departmental service during the pre-tenure period, encouraging junior faculty to focus their 
service at the national level to build their national reputation. With the lack of growth in tenured 
faculty, we have only a small number of faculty who are able to fulfill major service 
responsibilities within the department, such as chairing search committees and leading program 
development initiatives. 

E. Future Plans  
 
New hires: Because of our needs for additional faculty, we requested 3 new positions as part of a 
recent 3-Year Recruitment Plan (see Appendix D).  That plan not only includes a request for a 
new faculty member in hearing sciences/disorders but also requests for faculty with expertise in 
speech science, neuroscience, genetics, or engineering. By nature, the field of speech-language-
hearing is an inter- and multi-disciplinary field of study that joins together social, behavioral, and 
biological sciences. As a result, our department is well suited to house faculty with a wide range 
of expertise who can contribute to the current multidisciplinary initiatives of the College and 
University. This plan also requested a new faculty member at the associate professor level to 
contribute to the leadership within the department. As noted above, we have approval to search 
for a new assistant professor this year. 
 
Retaining current faculty: In addition to hiring new faculty, renewed focus is being placed on 
retaining and promoting current faculty. In the past 3 years, two junior faculty members left the 
Department as a result of their failure to achieve tenure. In both cases, the candidate’s primary 
area of weakness was research and scholarship. Both had failed to show evidence of the 
development of an independent, programmatic, and fundable line of research. The Department is 
taking a number of steps to address this problem. First, considerable attention was devoted to 
assuring that the new junior faculty members who have been hired showed strong potential in the 
area of research. In addition, each junior faculty is working closely with a faculty mentor who is 
providing guidance in the development of a research program as well as in other areas 
considered for promotion and tenure. The Chair also meets regularly with junior faculty to 
discuss progress toward tenure.   
 
One factor that could improve the research productivity of our junior faculty is a reduction in 
their teaching load. Currently, all faculty are required to teach two classes a semester 
(Fall/Spring) including junior faculty. The College does allow for a teaching release during one 
semester in the pre-tenure period. In addition, the Department tries to limit the number of new 
course preparations that a faculty member must complete in the pre-tenure period.  Even with 
these reductions, the teaching load is high given the expectations for research productivity. A 
teaching load of no more than 3 courses a year is more in keeping with the expectations in 
research.  The most recent faculty member to receive tenure (Storkel) and the most recent faculty 



member to demonstrate good progress toward tenure (Brady) both had reduced teaching loads 
during the pre-tenure years as the result of teaching buyouts from external funding (K award or 
R01).   
 
It should also be noted that the College has been very supportive in their efforts to retain high 
quality faculty.  In cases where our faculty have received offers from other universities, the 
College has made excellent counter offers and successfully retained faculty.  

 
Facilities 

 
The Department is housed in several locations on campus. The main office, faculty/staff offices, 
and two teaching laboratories occupy 5180 square feet on the 3rd floor of the Dole Human 
Development Building. The Schiefelbusch Speech-Language-Hearing Clinic and clinical faculty 
offices (6639 sq.ft.) are located in the 2nd floor of Haworth Hall adjunct to the Dole Building. 
The Language Acquisition Preschool (LAP) occupies 1595 square feet on the 1st floor of the 
Dole Building.  Research and teaching laboratory space for faculty is located in Dole (2595 
sq.ft.), Haworth Hall 4th floor (6932 sq.ft.), and Wakarusa Research Building (3738 sq.ft.).  
 
Special Facilities and Instrumentation. 

• DOLE 3049 – Speech acoustics and language instructional teaching laboratory, 24 
workstations, plus instructor workstation, digital media switcher, and LCD projection . 

• DOLE 3082 – Aphasia and Cognitive Neuroscience Laboratory, 1 Eye Tracker (ASL D6 
optics) and digital signal processing workstations.  

• HAWORTH 4115 – Perceptual Neuroscience Laboraory, NeuroScan 128-channel 
EEG/physiology system and double-wall 10’ x 10’ IAC acoustic/electrically shielded 
recording suite.  

• HAWORTH 4152 – Cochlear Implant Laboratory, IAC test booth and IAC control booth 
for acoustics/psychophysical studies of auditory perception. 

• HAWORTH 4106, CNL - AeroWIN RT speech aerodynamics data acquisition and 
stimulus control systems (MS XP Pro, 3 units). 

• HAWORTH 4106, CNL - ADInstruments 16 chan A/D, 2 chan D/A PowerLAB Pro and 
Faraday recording suite in Rm 4106 Haworth Hall.  

• HAWORTH 4106, CNL - BrainVoyager neuroimaging software workstation. 
• HAWORTH 4106, CNL - Chemical fume hood, cold sterilization hood, and wet sink. 
• CNL - Infrared Motion Capture Laboratory (Motion Analysis Corporation).  Rm 113 

Wakarusa Research Facility, features a 5-camera (Eagle 4 MPixels, 1000 frames/sec, 
0.15 mm resolution) infrared video capture suite, with 6-chan GRASS P511 
bioamplifiers, 10-channel bridge, audio, and HD videocam, WIN7 x64 microprocessor 
with 256 GB solid state drives running CORTEX (Motion Analysis Corp), PC XP Pro A-
V stimulus presentation software, National Instruments multifunction I/O, and 46” LED 
HD display. 

• CNL - Faraday cage recording suite for 32-channel CareFusion Nicolet NicONE 
EEG/10-chan physiology workstation-monitor in Rm 114 Wakarusa Research Facility. 

• CNL - Vibrography stimulus generation and recording workstation, includes a Bruel & 
Kjaer 4810 Minishaker & Zeiss scope 3D articulating arm, National Instruments cRIO 
FPGA for automated single interval up-down threshold estimation, located in Rm 114 
Wakarusa Research Facility 

• CNL - NTrainer System™ – (2 units), complete iMAC based pneumatic stimulus 
generation and data acquisition systems for NICU and experimental applications,  Rm 
114 Wakarusa Research Facility. 



• CNL - VestibuGLIDE System™ – linear acceleration vestibular stimulation apparatus for 
newborns and infants, Rm 113 Wakarusa Research Facility 

• CNL - RespiTrace chest wall monitoring systems (3) in Rm 114 Wakarusa Research 
Facility 

• CNL - Neonatal Feed Perturbation Workstation, digital syringe pump, threshold detection 
circuit, chest wall plethysmograph, pulse-oximetry in Rm 114 Wakarusa Research 
Facility 

• CNL- ForceWIN RT data acquisition and stimulus control system for orofacial and digit-
hand biomechanics in Rm 106 Wakarusa Research Facility 

• CNL - OroSTIFF data acquisition and stimulus control system for perioral biomechanics 
in Rm 106 Wakarusa Research Facility 

• CNL - DELL Pro Data Server RAID – SSH Tectia (secure shell-encrypted) , UPS in Rm 
108 Wakarusa Research Facility 

• CNL - Chemical fume hood for ethylene oxide sterilization and chemical hazards control 
in Rm 107 Wakarusa Research Facility. 

• CNL - Electronics & Engineering Shop in Rm 107 Wakarusa Research Facility. 
• CNL - Neurodevelopmental Outcomes Research Clinic (NIH DC 003311) located in 

Rooms 116, 116A, and 118 at Wakarusa Research Facility. 
• CNL - Electrophysiology (8-chan) GRASS P511 racks and signal conditioning in Rm 

4106 Haworth Hall.   
• CNL - Workstations-Circuit Testers-Function Generators-Pico digital O’scopes (6 setups) 

in Rm 4106 Haworth Hall. 
• HAWORTH 2107, Schiefelbusch Clinic - Pardee AAC Laboratory featuring ~ 65 

alternative communication devices, user interfaces, specialized software, and 
demonstration tools, provides current AAC technology for training students and 
providing services to individuals who need augmentative and alternative communication 
systems. The laboratory is a resource for our students and the community at large. The 
Pardee AAC Laboratory was established with an endowment from Russell Pardee, a 
consumer at the Schiefelbusch Clinic and an AAC user.  

• Contracted Facilities/Resource(s) 
o Buy time at the Hoglund Brain Imaging Center (KU Medical School).  The HBIC 

features two fMRI scanners for human use, including a head-only 3T Siemens 
Allegra, and the new whole-body 3T Siemens (July 2011) with a 64-chan 
headcoil capable of millimeter resolution functional voxels.  A CTF 151-channel 
whole-head biomagnetometer (MEG) scanner is also used by SPLH faculty to 
record cortical field (neuromagnetic) potentials for studies of sensory perception, 
language and cognitive processing in children and adults.   

  
Department Governance 

 
The Department is governed in accordance with its Bylaws. The Department normally acts as a 
committee of the whole in its meetings with each full-time and part-time faculty member in the 
Department having voting privileges.  Students have representation at faculty meetings and have 
voting privileges on matters not involving personnel. The following are the leadership positions 
and duties in the Department.  
 
Chair:  The department chair (Catts) handles the daily management responsibilities of the 
academic unit.  The chair convenes faculty meetings (held approximately once a month on 
Wednesdays) and meeting s of the Promotion and Tenure committee. The chair is also 
responsible for the budget, allocation of space, and faculty/GTA teaching assignments. He also 



makes salary recommendations for the faculty and staff to the College. These recommendations 
are based on a merit salary evaluation conducted in the spring of each academic year. The chair 
also serves as the co-director of the Intercampus Program in Communicative Disorders. In this 
role, he jointly administers the graduate programs in speech-language pathology and audiology.  
The current chair, Hugh Catts, is in the third year of his five-year appointment (expires June 
2015).  
 
Associate Chair: The associate chair (Storkel) assists the chair in any aspect of program 
management as deemed necessary. Traditionally, the focus of this position has been on 
curriculum development, including revision of the MA SLP program, documenting and 
publicizing learner outcomes for the MA SLP program, promoting undergraduate involvement in 
research and other specialized programs (e.g., the University Honors Program), and assisting in 
various formal reviews (e.g., accreditation, this external review) . In addition, the associate chair 
traditionally has assisted in faculty recruitment by assisting in crafting the requisition to the 
college and chairing the search committee. The current associate chair, Holly Storkel, is in the 
second year of an unspecified term. 
 
Promotion and Tenure Committee: This committee is responsible for conducting 3rd year 
progress-toward-tenure reviews, and all tenure and promotion recommendations. Only tenured 
Professors and Associate Professors serve on this committee. The committee makes a 
recommendation to the chair, who may agree or not, and then the recommendation is forwarded 
to the College.  
 
Clinic Director: The principal duty of the Director is to monitor and guide the general 
development and direction of the clinical services, clinical training, and research mission of the 
Speech-Language-Hearing Clinic. Maintaining and expanding working relationships with other 
professionals in the community; maintaining and expanding avenues of public information about 
services available in the Clinic. Aid in the preparation of applications for accreditation of clinical 
and training services and the annual reports associated with the accreditation, preside over 
meetings of the Clinic faculty, determine agenda, and delegate business to individual clinical 
faculty members of committees.   
 
Intercampus Program in Communication Disorders: The IPCD is jointly governed by faculty 
from our Department and the Department of Hearing and Speech at the Kansas University 
Medical Center. The chair of each department serves as the co-director of the IPCD.  The IPCD 
has the following active committee, SPL Admissions Committee, AuD Admission Committee, 
Student Affairs Committee, Clinical Committee.  The chair of each committee makes 
recommendations to the co-directors of the IPCD. Two faculty meetings are scheduled each 
semester to discuss IPCD issues.  
 

Academic Programs 

A. PhD Program  

1. Students  
 
Admissions. Students can apply to and be accepted in the PhD program at any time (i.e., rolling 
admissions process). Moreover, the entry point into the program is flexible. Over the past 5 
years, students have been admitted and enrolled in the program with undergraduate degrees in 
outside fields, graduate degrees in outside fields, or undergraduate or graduate clinical degrees 
within the field. Likewise, pursuit of the PhD is flexible such that students can pursue combined 



degrees (e.g., MA-SLP/PhD or AuD/PhD) as fitting their career plans. Applications for the PhD 
program are shared with all faculty eligible to mentor PhD students. Faculty provide feedback to 
the chair of the Admissions Committee regarding acceptability of the student, willingness to 
mentor the student, and availability of funding for the student. The most critical admissions 
criterion is availability, suitability, and willingness of a faculty mentor.  
 
The table below summarizes admissions and enrollment data for the past 5 years for the PhD 
Program in Speech-Language Pathology. In terms of applications to the program, across this 5 
year period a mean of 9 students have applied per year. On average, 16% (range 8-33%) of 
applicants have been Native American, African American/Black, or Hispanic; 43% (range 31-
56%) of applicants have been international students, and 85% (77-100%) have been women. 
Applicants have had a mean verbal GRE score of 501 (SD = 53) and a mean quantitative GRE 
score of 607 (SD = 64). In terms of admissions, a mean of 4 students have been admitted each 
year (i.e., 50% admissions rate). In terms of enrollment, a mean of 2.8 students have enrolled 
each year (i.e., 55% enrollment rate). Demographics of enrolled students generally parallel the 
applicant pool with 28% (range 0-67%) of enrollees being from racial/ethnic minority groups 
and 92% (range 67-100%) being female. However, only 17% (range 0-50%) of enrolled students 
have been international students. 

 
Total enrollment has remained relatively stable across the past 5 years with a mean of 20 
students enrolled per year. Department counts indicate that current enrollment for 2011 is 17 
students, distributed across 8 faculty mentors (6 on the Lawrence campus and 2 on the KUMC 
campus). Each faculty member who is active in the SLP PhD program mentors approximately 2 
students (range 1-3). In addition, faculty on the Lawrence campus mentor approximately 1 
student (range 0-2) in interdisciplinary PhD programs (e.g., Child Language Doctoral Program, 
Neuroscience Doctoral Program), leading to a total mentoring load of approximately 2.7 students 
(range 2 to 5 students) per faculty on the Lawrence campus. Approximately 50% of students are 
funded through grant positions and 50% are funded through college GTA positions. 
Occasionally, students prefer to maintain clinical positions or other positions outside the 
university. This has typically constituted about 1 student or less per year. 
 
The table below summarizes admissions and enrollment data for the past 5 years for the PhD 
Program in Audiology. In terms of applications to the program, across this 5 year period a mean 
of 3.6 students have applied per year. On average, 7% (range 0 - 33 %) of applicants have been 
Native American, African American/Black, or Hispanic; 43% (range 0 - 67%) of applicants have 
been international students, and 33% (0 - 67 %) have been women. Applicants have had a mean 
verbal GRE score of 429 (SD = 93) and a mean quantitative GRE score of 609 (SD = 95). In 
terms of admissions, a mean of 1.8 students have been admitted each year (i.e., 43% admissions 
rate). In terms of enrollment, a mean of 1.2 students have enrolled each year (i.e., 75% 
enrollment rate). Demographics of enrolled students generally parallel the applicant pool with 
10% (range 0 - 50%) of enrollees being from racial/ethnic minority groups and 33% (range 0 - 

PhD SLP 2006 2007 2008 2009 2010 
Applied1 9 13 5 6 13 
Admitted1 1 4 4 4 8 
Enrolled1 0 2 3 3 6 
      
All Enrolled Student Count2 19 20 21 17 21 
1Admissions data are from Summer/Fall of the identified year 
2Student counts are based on Fall enrollment of the identified year 



100%) being female. However, only 20% (range 0 - 50%) of enrolled students have been 
international students. 

 
Total enrollment has remained relatively stable across the past 5 years with a mean of 10 
students enrolled per year. Department counts indicate that current enrollment for 2011 is 3 
students, distributed across 3 faculty mentors at KUMC. Funding is comparable to the PhD SLP 
program.  
 

2. Curriculum 
 
Each student follows an individualized plan of study approved by his/her Doctoral Advisory 
Committee and conforming to the requirements outlined in the PhD Handbook 
(http://www2.ku.edu/~splh/ipcd/PhD/PHDBK.pdf).  The Doctoral Advisory Committee consists 
of the student’s primary mentor and at least two additional faculty from the Intercampus Program 
(i.e., either Lawrence or KUMC faculty). Minimum requirements are 40 graduate credits broadly 
focused on Communication Sciences and Disorders (which can include coursework within and 
outside the department), 12 graduate credits in a focused correlative area (e.g., Linguistics, 
Second Language Acquisition, Neuroscience), 15 graduate credits in research skills/responsible 
scholarship, and a preliminary research project. Once these minima are attained (typically after 
2-3 years of full-time study), the student completes the written and oral comprehensive exam 
followed by the dissertation project (minimum of 10 graduate credits). For the comprehensive 
exam, the nature, content, and format of the examination will be determined by the members of 
the Written Comprehensive Committee (minimum of 3 faculty) in consultation with the student. 
In practice, the written comprehensive exam tends to involve three papers written in either a 
take-home or in-person timed format. Genre of papers varies across students and can include a 
synthesis of the literature on a topic, an original research paper, and/or a grant/research proposal. 
Once the student has passed the written portion of the exam, he/she orally defends the responses. 
Upon passing the oral exam, the student enters doctoral candidacy. A written dissertation 
prospectus and oral defense of the prospectus are required. Upon completion of the dissertation 
research, a written dissertation and oral defense must be passed for the PhD to be conferred. 
 
Only a small number of exclusively PhD courses are regularly offered in the department, with 
the majority of these courses being associated with the Child Language Doctoral Program and/or 
the T32 Training Grant Training Researchers in Language Impairments. These courses include 
SPLH 799 Proseminar in Child Language (offered each Fall & Spring), SPLH 861 Seminar in 
Grant Writing (offered alternating Springs), SPLH 966 Seminar in Language Development 
(offered each Fall & Spring), and SPLH 982 Issues in Scientific Conduct (offered alternating 
Springs). Thus, students take the majority of their coursework outside the department, take 
courses within the department that include clinical graduate students, and/or pursue 
individualized study with faculty via SPLH 970 Independent Study, SPLH 974 Research 
Practicum, and SPLH 955 Directed Teachings. 

PhD in Audiology 2006 2007 2008 2009 2010 
Applied1 2 1 3 6 6 
Admitted1 1 0 2 3 3 
Enrolled1 1 0 2 1 2 
      
All Enrolled Student Count2 11 10 11 10 8 
1Admissions data are from Summer/Fall of the identified year 
2Student counts are based on Fall enrollment of the identified year 

http://www2.ku.edu/%7Esplh/ipcd/PhD/PHDBK.pdf


3. Outcomes 
 
For the PhD SLP program, graduation rates have remained relatively stable across the past 5 
years with a mean of 2.6 students (range 1-4) completing their degrees each year. Internal data 
show that 18 students have graduated over the past 5 years with PhDs in SLP. Of these, 15 
students were mentored by 5 Lawrence faculty and 3 students were mentored by 1 KUMC 
faculty. Average time to degree was 5.8 years (range 3-8 years). Graduates produced a mean of 2 
peer-reviewed publications (range 0-7 publications) based on research conducted during their 
training, with the student serving as first author on 1 of these (range 0-2 publications). Three of 
15 eligible/domestic students (20%) earned NIDCD F31 awards to support their dissertation 
research. In terms of current employment for the 18 recent graduates: 44% are Assistant 
Professors or Assistant Clinical Professors at academic institutions (Fort Hays State U, U of 
Kansas, U of Minnesota, U of Nebraska, U of North Iowa, U of South Carolina, U of Tulsa); 
34% are in post-doctoral, research scientist or project coordinator positions on grant funded 
research or training projects; (Boys Town, Harvard/MGH, Osaka Japan, U of Houston, U of 
Kansas, U of Wisconsin); 22% are in other positions (1 clinical position, 1 unrelated position, 2 
job searching). Thus, in total, 78% of recent graduates are in primary academic and/or research 
positions. 
 
For the PhD in Audiology program, graduation rates have remained relatively stable across the 
past 5 years with a mean of 1 student (range 0-3) completing their degrees each year. Internal 
data show that 5 students have graduated over the past 5 years with PhDs in Audiology. All 5 
students were mentored by 2 KUMC faculty. Average time to degree was 4 years (range 4-5 
years). Graduates produced a mean of 1 peer-reviewed publication (range 1-2 publications) 
based on research conducted during their training. In terms of current employment for the 5 
recent graduates: 40% are in post-doctoral positions on grant funded research or training projects 
(Harvard, KUMC), 20% are Assistant Professors at academic institutions (Idaho State U), 20% 
are in clinical leadership positions (King Abdulaziz University Hospital), and 20% are in the 
military (US Air Force). Thus, in total, 60% of recent graduates are in primary academic and/or 
research positions. 

4. Critique 
 
Comparative national data are taken from the 2009 Council on Academic Programs in 
Communicative Sciences and Disorders (CAPCSD) Research Doctoral Student Survey and the 
2007-2008 CAPCSD Doctoral Survey. Generally, our PhD programs compare favorably to 
national data. 
 
 National 

Data 
SLP PhD AUD PhD 

Demographics 
Minority Students 21% 28% 10% 
Female Students 85% 92% 33% 

International Students 12% 17% 20% 
Support for students 

Internal Funding 53% 50% 50% 
External Funding 33% 50% 50% 

No Funding 14% 0% 0% 
Student outcomes 

Degree Completion 4-6 years 5.8 years 4 years 



Publications 1.5 articles 2 peer-
reviewed 

1 peer-
reviewed 

External Funding 16% funded 20% NIH 
funded 

0% NIH 
funded 

Employed in academic/research positions 67% 78% 60% 
 
Although comparisons to national data from our field cast our program in a favorable light, there 
are areas for improvement. Given the research productivity and national respect of our faculty as 
well as our national ranking, we feel that our program is uniquely positioned to contribute to the 
PhD pipeline in our field. Moreover, the program has not been actively reviewed or significantly 
revised for at least 10 years. Fine-tuning and revision in the immediate future are warranted. 

5. Future Plans 
 
Data tracking: There is no central repository for detailed tracking of student progress. Much of 
the data for this report was obtained from individual faculty, who vary in the level of detail in 
student tracking. A centralized repository would be useful for documenting and evaluating 
common metrics of success (e.g., time to degree, publications, funding, positions post-
graduation) that could be used for program revision as well as training grant applications.  
 
Articulating and assessing learner outcomes: Although quantitative metrics, such as 
publications and grants, are one method of documenting program outcomes, documenting 
qualitative outcomes also would be beneficial in articulating program goals and determining 
whether program goals are being met. Comprehensive exams, dissertation prospectuses, and 
dissertations are ideal samples for assessing learner outcomes because they are required of all 
students and they should reflect the skills that the program values. A standard metric (i.e., rubric) 
for evaluating these items would be useful in documenting the skills that students have acquired 
at both an interim point in their program as well as at the endpoint of their program. Program 
goals should be reviewed and altered (if needed). Guidelines for comprehensive exams and 
dissertation projects should be reviewed and altered (if needed). An evaluation rubric for each 
item should be created and used. Completed rubrics should be archived in a curriculum file for 
periodic review and reflection by the curriculum committee. 
 
Reinvigorating the PhD curriculum: Currently, we have good curricular options for our Ph.D. 
students on topics that extend beyond the discipline (e.g., grant writing, scientific conduct). In 
some cases, we have combined efforts with colleagues from other departments (e.g., Colombo, 
Kemper) to offer advanced courses that have been of interest to our students and those from 
other departments. However, we have few regularly scheduled classes for Ph.D students in major 
topic areas in our discipline (e.g., language development/disorders, speech science/disorders). 
Thus, our rich expertise and training environment are somewhat hidden from potential PhD 
students. Moreover, many of our Ph.D. seminars have been taught as overloads. To address these 
concerns, room needs to be made in the overall teaching plan for faculty to regularly be assigned 
PhD level courses as part of their required teaching load. This may require that undergraduate or 
clinical courses be offered less frequently. Additional faculty could also help address these 
concerns. Regardless of the approach taken, we believe that a reinvigorated curriculum would 
allow us to be more competitive and produce higher quality students. 
 
Active recruitment and fundraising: Web materials could be improved to better highlight the 
flexibility and outcomes of the PhD program. Active fundraising also could provide funds for 
recruitment, such as paid visits to campus for students who have applied to the program. A more 



standardized admissions process would be helpful for scheduling recruitment weekends. A better 
connection to alumni could facilitate both recruitment and fundraising. 

B. Doctorate of Audiology Program (AuD) 

1. Students 
 
Admissions. The table below summarizes admissions and enrollment data for the past 5 years 
for the AuD Program. Across the last 5 years,  a mean of 26 students have applied to the 
program each year. Applicants have had a mean verbal GRE score of 456 and a mean 
quantitative GRE score of 580. A mean of 17 students have been admitted each year (i.e., 66% 
admissions rate) and an average of 7.6 students have enrolled each year (i.e., 45% enrollment 
rate). Demographics of enrolled students generally parallel the applicant pool.  
 

2. Curriculum 
 
The AuD program meets the academic and clinical requirements of the American Speech-
Language-Hearing Association. The AuD program is designed to be completed in four years 
(including summers and with a common entry point in the fall semester).  The course of study 
includes academic content within the core audiology curriculum totaling 59 credit hours, as well 
as a minimum of 29 credit hours of clinical practica. Students also must take a minimum of 5 
elective courses (15 credits) a minimum of 2 of which (6 credits) must be research courses. For 
research, students may choose from courses such as those offered by Psychology & Research in 
Education, Biostatistics, Nursing, or Preventive medicine and Public Health. Other electives may 
be chosen from allied disciplines such as Applied Behavior Sciences, Health Policy and 
Management, Neurosciences, Psychology, or Special Education. Students also are required to 
take 4 credit hours minimum of independent study leading to the completion of their research 
project. This project is initiated in the second year of study. A research project committee is 
assembled which includes the student, the project advisor and the co-advisor. At least one of the 
advisors shall be an IEC audiology faculty member; the other may be selected from the larger 
IEC faculty including audiology clinical faculty, speech-language pathology faculty, KU faculty 
from other departments, outside supervisors, or faculty from other universities. Student projects 
are written up in the form of a manuscript for publication in a professional journal. As part of an 
Annual AuD Research Day, students give an oral presentation of their project to the Audiology 
faculty and students and invited guests. In order for a student to obtain the Certificate of Clinical 
Competence in Audiology (CCC-A), a minimum of 1820 clock hours of supervised clinical 
experience must be completed while enrolled in an accredited educational program. The 
successful completion of each of these requirements leads to the awarding of the AuD degree.   

AuD 2006 2007 2008 2009 2010 
Applied1 18 19 29 32 32 
Admitted1 17 15 19 17 18 
Enrolled1 7 7 9 10 5 
      
All Enrolled Student Count2 16 25 32 34 27 
1Admissions data are from Summer/Fall of the identified year 
2Student counts are based on Fall enrollment of the identified year 



3. Outcomes 
 
For the AuD program, graduation rates have stabilized across the past 3 years with a mean of 8 
students (range 6-10) completing their degrees since 2009. Internal data show that 24 students 
have graduated over the past 5 years with an AuD degree.  Average time to degree was 4 years. 
Current employment for these recent graduates includes positions in Private Practices, Veteran’s 
Administration Medical Centers, ENT Practices, Hospital Clinics, and Educational Audiology. 
 

4. Critique   

The AuD program is supported by a strong faculty, outstanding and diverse curriculum, and 
excellent clinical facilities and placements. Access to academic offerings, research laboratories, 
clinical settings and faculty with diverse expertise on two campuses – one a more traditional 
university campus, and the other part of a large, metropolitan medical center -  presents our 
students with unique advantages. The Program also includes a large network of clinical 
affiliations in the Kansas City – Lawrence area for student placements, including two VA 
Hospitals and several private practice and hospital/medical center settings. The number of 
audiology faculty is larger than is found in most AuD programs, especially when adjunct faculty 
from other Departments (e.g., ENT, Neurology) and within the KC – Lawrence community are 
included. As a result, all courses are taught by individuals with specific research/clinical 
expertise in the subject matter. Our faculty includes ASHA Honor John Ferraro, ASHA Fellow 
Judith Widen (now emeritus), Mark Chertoff, whose research has been funded by NIH for over 
10 years, and Tiffany Johnson, who recently received an NIH RO3 award. The clinical faculty 
comprises individuals with numerous local and state awards for outstanding service. Students 
entering the AuD program have the option of pursuing a PhD degree by applying for enrollment 
in a combined AuD-PhD track of study. This track is designed to allow for the completion of 
both degrees in 6 years.  
 
The AuD  program typically funds only a handful of its students through the first three years of 
study.  Long-term funding is limited to grants awarded to individual faculty and competitive 
Graduate Teaching/Research Assistantships from the University. Scholarship funds from the 
Hearing and Speech Department’s endowment account also are used to assist students. For 
example, all AuD students receive a recruitment scholarship for their first year of study that 
ranges from $1000 - $5000.  Virtually all fourth-year students receive paid externships, and the 
majority of placements are in the Kansas City – Lawrence area. Lack of consistent revenue 
sources during the first three years of study hinders recruitment efforts for top admission choices.  
 
5. Future Plans 

 
The AuD curriculum has been under continuous development. An AuD taskforce that comprises 
all audiology faculty  members from both Departments of the Intercampus Program meets 
regularly to review/revise course content, curricular offerings and clinical experiences to make 
them better/more effective for students. The audiology clinic at the KUMC has undergone recent 
renovation, and the Lawrence clinic is undergoing a major upgrade regarding the services it 
provides. This latter action has been facilitated by the hiring of a new clinical coordinator for 
audiology (Dr. Angie Reeder). Dr. Reeder will also provide services at a new satellite audiology 
clinic being developed at the University’s Edwards campus in the Kansas City area. The 
Edwards clinic, which is an extension of the Hearing and Speech Department’s audiology clinic, 
opened on August 22, 2011, and will see patients three days/week. Future plans include 



expanding the operating hours to five, full days per week as patient demand grows in this very 
thriving and dynamic geographical area.  

In addition to continual development/refinement of its academic offerings and clinical 
experiences, audiology faculty will pursue plan to pursue further opportunities for student 
funding, including donor solicitation as well as federal and non-federal grant support.  

 
C. MA SLP Program  

 
1. Students 

Admissions.  Candidates apply by Jan 15thfor Fall semester admission or by October 1st for 
Spring semester admission.  Spring semester admission occurs only when there is space available 
in the program for new students.  Acceptance into the MA program is determined by consensus 
of the Intercampus Program Speech-Language Pathology Admission Committee, which consists 
of faculty from both the Lawrence and the KUMC Departments.  Criteria for acceptance in the 
program are posted on the Program website for prospective students.  In general, the Admission 
Committee considers the applicants’ demonstration of and potential for excellence in scientific 
study and clinical application of topics in the area of communication disorders.  Leadership 
abilities, research experience, volunteerism, mastery of second language skills, as well as grade 
point average and GRE scores are viewed as positive indicators of the type of student who will 
enrich the incoming student class.  With each year’s applications, the Admission Committee 
attempts to select and recruit the future leaders of the profession.     
 
Admissions and enrollment data for the past 5 years are summarized in the following table for 
the MA Program in Speech-Language Pathology.  

 
Over five years, 4% of the applications have been from individuals who were Native American, 
African American/Black, or Hispanic (range 2-7%).  International students have made up 5% of 
the applicant base (range 1-9%).  Most of the applicants have been female (mean= 97%; range 
94-99%).  Mean verbal GRE scores of 452 (SD =6.58) and mean quantitative GRE scores of 550 
(SD =15.41) were calculated across applicants.  
 
The characteristics of the enrolled students over the past five years have been consistent with the 
applicants described in the latter paragraph.  Racial/ethnic minority groups made up 4% of the 
enrolled students (range 0-10%).  Six percent of the enrolled students have been International 
students (range 4-11%) and 97% have been female (range 93-100%). 
 
Application rates have been on the increase in the past three years compared to 2006 and 2007.  
However, the number of students admitted and enrolled has been consistent over the past five 
years.   On average, the admissions rate has been 60.5 % (mean of 58 students per year) and the 
enrollment rate has been 49% (mean of 28 students per year). 

2. Curriculum 
 

MA SLP 2006 2007 2008 2009 2010 
Applied 78 81 104 118 101 
Admitted 52 53 57 64 62 
Enrolled 23 29 29 27 33 
      



Advising. Student advisement is distributed across 6 tenure-track and 5 clinical faculty members on 
the Lawrence campus and 4 tenure-track and 3 clinical faculty members on the KUMC campus.   
Faculty in the SLP MA program serve as advisors to an average of 4 students per year (range 2-
13).  Faculty who have training grants typically have more advisees during the years of grant 
funding.  An advisor is assigned to incoming students upon entry into the MA program.  Prior to 
enrollment, incoming students attend an orientation meeting and it is recommended that they 
review the program’s online MA handbook that provides details of the program 
(http://www2.ku.edu/~splh/ipcd/MASLP/mabook.pdf).  Before enrollment, the MA SLP student 
and her or his advisor together develop an individualized plan of study.  The goal of advisement 
is to promote and respond to the intellectual interests of the student with respect to their career 
path (if known) as well as program and ASHA requirements.   
 
The MA SLP program consists of a minimum of 46 graduate credits. Sixteen of the 46 credits 
are required courses, with the remaining courses selected by the student with guidance from their 
advisor.  Students have the option of enrolling in either a 3 credit research experience or 
conducting a Master’s Thesis.  Most students complete the research experience.  A two-semester 
Multicultural Issues course is required and cultural diversity issues also are infused within each 
courses’ curriculum.  In order to complete the program, a student must take 34 credits of 
experiences for breadth and an additional 12 credits for depth (See Appendix E for complete 
curriculum choices).  
 
Students select courses to acquire a breadth of knowledge and skills in 9 content areas 
(Articulation/Phonology, Fluency, Phonation/Resonance, Receptive/Expressive Language, 
Hearing, Swallowing, Cognition, Social, Modalities) that represent the full scope of practice in 
Speech-Language Pathology and additional foundations of clinical practice (sciences, ethics, 
research, professional issues).  These knowledge and skill areas can be obtained through 
coursework and/or clinical experiences.   
 
A minimum of three terms of enrollment and 7 hours of credit (approximately 150 clock hours) in 
graduate level advanced practicum must be completed prior to enrolling in Field Study.  Students 
pursuing their Certificate of Clinical Competence in Speech-Language Pathology must accrue a 
minimum of 400 clock hours (includes 25 observation hours) of clinical experience supervised by an 
ASHA certified clinical supervisors which must be completed while enrolled in an accredited 
educational program. 
 
Graduate experiences for depth include enrollment in 5 credits of Field Study in Speech-Language 
Pathology, an additional clinical practica experience, and advanced electives, such as courses in 
SPLH, other departments, thesis, or independent study). 
 
Formative evaluation of student knowledge and skills is determined through a midterm 
evaluation of the student’s electronic portfolio.  Students develop a portfolio during their MA 
program by self-selecting a specified number of clinical and academic course artifacts each 
semester.  At the formative meeting, both student and advisor evaluate the strengths and 
weaknesses of the student’s progress to date and discuss recommended plans for improvement 
when deemed necessary.  Portfolio building continues throughout the remainder of the student’s 
second year of study and terminates with the Summative evaluation.  The Summative evaluation 
is scheduled in the last semester of the student’s program.  In the event of satisfactory 
performance, the committee will further determine whether a designation of Honors is 
appropriate through an anonymous and unanimous vote of the committee. In the event of an 
unsatisfactory performance, the Committee will decide whether the student should be allowed to 

http://www2.ku.edu/%7Esplh/ipcd/MASLP/mabook.pdf


repeat the examination and plan appropriately.  Students must pass the Summative evaluation in 
order for the MA to be conferred.        
 
Students who select the MA Thesis option follow the general formative and summative exam 
guidelines.   However, most of the thesis final examination is devoted to presentation and defense 
of the thesis. Majority vote of the Committee will determine Satisfactory or Unsatisfactory 
performance.  In the event of satisfactory performance, the thesis committee will further 
determine whether a designation of Honors is appropriate through an anonymous and unanimous 
vote of the committee. In the event of an unsatisfactory performance, the Committee will decide 
whether the student should be allowed to repeat the examination and plan appropriately. 

3. Clinical Opportunities 
 
Students in the MA SLP Program have a wide range of clinical opportunities available to them 
on both campuses.  Students are strongly encouraged by their academic advisors to take clinical 
practica on both campuses to broaden their experiences.  The Lawrence campus is home to the 
Schiefelbusch Speech-Language-Hearing Clinic, which uses the K-TEAM Model (Kansas 
Teaming Educating and Mentoring) of clinical teaching. This collaborative model was developed 
by the Clinical Faculty and has been replicated by other universities. It is a flexible, responsive 
model of clinical teaching that empowers students and provides them with experience as 
members of teams.  Services are provided in the Clinic, home, and community sites.  First year 
MA students who take clinical practica in Lawrence are assigned to one of the following teams:  
The Communication and Advocacy Team (CAT) for individuals of all ages who have more 
significant disabilities such as autism, cerebral palsy, and Down syndrome as well as individuals 
who use augmentative and alternative communication; the Essential Audiological Reference 
(EAR) operates the Clinic’s audiological services including comprehensive assessments, hearing 
aid dispensing, and hearing conservation; the Facilitating Adult Communication Team (FACT) 
provides services to individuals with acquired neurological disorders(head injury, stroke, and 
degenerative diseases) as well as individuals with fluency and voice disorders; the Language 
Acquisition Preschool/Reading Activities Program Team (LAP/RAP) provides services for 
preschoolers, children, and youth with reading and writing difficulties; the Schiefelbusch 
Assessment Team Plus (SAT+) provides assessments with individuals of all ages and types of 
communication challenges and intervention to school-aged clients; and the Learning Through 
Everyday Activities and Partnerships provides services to young children with a variety of 
communication challenges between the ages of birth through 8 years in play and social group 
settings as well as home visits for infants/toddlers and their families in rural settings. Students 
are placed on teams based on their areas of interest and clinical training needs.  All clinical 
teaching follows the requirements of the American Speech-Language-Hearing Association in 
terms of levels of supervision. 
 
Many of the clinical opportunities at the University of Kansas Medical Center are based on 
interdisciplinary teams and a medical model.  These include: The Aphasia Group for adults who 
are post-CVA; KUMC Adult Diagnostic Clinic for assessment of adult communication disorders; 
KUMC ALSA Clinic for individual with ALS; KUMC CARE Clinics for the initial diagnosis of 
autism and follow-up annual developmental assessments; KUMC Cleft Palate Clinic for children 
with cleft lip/palates and other cranio-facial anomalies; KUMC Developmental Clinic for 
assessing the developmental status (health, hearing, communication, cognition, fine/gross motor 
development, and socialization) of children 0-3 years; KUMC ENT Clinic primarily for adult 
clients with phonatory and swallow disorders; KUMC ENT Swallow Clinic for adults with 
swallowing problems; KUMC Hospital for individuals on acute care or rehab floors at KUMC; 
KUMC MDA Clinic for individuals with ALS; KUMC Parkinson Clinic for assessment of 



individuals with Parkinson’s disease;  KUMC Parkinson Group for group intervention strategies 
for individuals with Parkinson’s disease; KUMC Pediatric Diagnostic Clinic for pediatric 
communication assessments; KUMC Swallow Clinic for assessments of adults with swallowing 
problems. KUMC VP/PF Clinic for assessing communication problems related to 
velopharyngeal incompetence, using perceptual and instrumental measures; and the Hartley 
Family Center, a 0-3 program focuses on the development of age appropriate communication 
skills for deaf and hard-of-hearing infants and toddlers. 
 
KUMC off-site placements include The Children’s Place, a community program for children (0-
5 years) who have been abused or neglected; Community Living Opportunities (CLO) Diagnostic 
Clinic, a diagnostic clinic for adults with severe developmental disabilities; Garden Terrace 
Diagnostic Clinic, a screening clinic for communication disorders in aretirement home and long-
term care facility; and St. Luke’s Hospital Cleft Clinic, an interdisciplinary diagnostic clinic that 
addresses the communication and other related needs of children with cleft lip/palates and other 
cranio-facial anomalies.  

During their second year of training, MA students enroll in Field Study credit hours and are 
supervised by off-site, ASHA-certified supervisors approved by the IPCD clinic committee.  
Students are asked to submit their preferences for the type of field study site (i.e., school, 
hospital, rehabilitation) as well as the courses that they have taken to date and the clinical hours 
that they need to fulfill ASHA and graduation requirements.  The field study supervisors assign 
students to their field studies based on the students’ preferences, abilities, and needs.    

4. Traineeships 

Three sources of traineeships have been available during the past 5 years for MA-SLP students:   

1. The Augmentative and Alternative Communication in the Schools:  Assessment and 
Intervention grant was awarded to Dr. Jane Wegner by the U.S. Department of 
Education, Office of Special Education has provide traineeships for 29 MA SLP students 
so that they can provide improved services to AAC users in the schools.  

2. The Communication, Autism, and Technology grant was awarded to Dr. Jane Wegner by 
the U.S. Department of Education, Office of Special Education has provided traineeships 
for 22 MA SLP students to improve the services provided to individuals with autism 
spectrum disorders. 

3. The LEND (Leadership in Neurodevelopmental Disabilities) grant is funded by the 
Maternal Child and Health and has provided traineeships for 5 traineeships in the Center 
for Child health and Development each year. 

4. Outcomes 
 
For the MA SLP program, annual graduation rates have ranged between 23 and 36 students 
across the past 5 years with a mean of 29 students completing their degrees each year. The 
average length of time to graduation is 1.8 years.  There is a high degree of program completion 
which has ranged from 93-97% in the last 3 years. Although students are not required to report 
the results of Praxis data to the program, they are encouraged to do so.  Student reports indicate 
that 100% have passed the exam in the last 5 years. Students who earn their MA SLP typically 
secure employment prior to or soon after graduation.  Even during difficult financial times, 
graduates have been highly employable (91-100% in last 5 years).  
 



5. Critique 

The MA SLP program is supported by a strong faculty, excellent curriculum, and exceptional 
clinical placements.  The program also employs an innovative portfolio assessment procedure to 
monitor students’ learner outcomes. We recently received a Departmental Teaching Award from 
the Center for Teaching Excellence for the development of this procedure..  Drs. Daniels, 
Storkel, and Wegner designed the portfolio system with feedback from faculty.  (An explanation 
of the portfolio system can be found at the Center for Teaching Excellence website: Closing the 
Loop: Identifying Program Goals, Assessing Learning Outcomes, and Re-Examining Practices—
KU Intercampus Program in Communicative Disorders) 
 
Graduate student satisfaction survey data from 2009 indicated responses above the 75th  
percentile on overall program quality, quality of program teaching by faculty and quality of 
academic advising and guidance.  These same areas were rated above the University mean as 
well.  Over 75% of the students queried would attend the MA SLP program if they had to decide 
again, indicating a high satisfaction level.  
 
The MA SLP program on average funds only a handful of its graduate students.  Funding is 
limited to training grants awarded to individual faculty and highly competitive University 
scholarships that are limited in number.  Lack of consistent revenue sources hinder recruitment 
efforts for top admission choices.   
  

6. Future Plans 
 
Learner outcomes: Considerable effort has been put forth to implement the procedures for 
formative and summative assessment through an electronic portfolio approach (begun in 2009). 
We will continue to monitor its implementation and its effectiveness in providing useful 
information concerning learner outcomes. 
 
Curricular issues: Over the last 7 years, the Subcommittee for the MA SLP Curriculum 
(composed of all SLP faculty in the IPCD) have met regularly to discuss issues related to course 
offerings, clinical placement opportunities, and learner outcomes. While the MA SLP curriculum 
is currently in “very good shape,” we will continue to meet and monitor these issues.  
 
Clinic support: The Schiefelbusch Speech-Language-Hearing Clinic is a valuable resource to the 
Department, the University, and the community.  The Clinic is the primary practicum site for the 
MA students and a resource for individuals with communication challenges in the surrounding 
communities. The six clinical faculty lines, which are funded by the College (4.13 FTE) and fees 
from clinical services (1.83 FTE), are just barely adequate to maintain the teaching, service, and 
clinical needs of the program. For the clinic to move forward and better serve its students and 
clients, additional personnel are much needed. With an additional clinical faculty member, we 
could provide expanded clinical experiences for our students. We would also have additional 
resources available to aid us in obtaining personnel preparation grants. Additional clinical staff is 
also needed to address the waiting list that we have in the clinic for individuals from local 
communities.  There are currently 29 individuals on the Clinic waiting list for assessment 
services and 104 on the waiting list for intervention services. Whereas the fees from seeing 
additional clients could help fund an additional clinical faculty member, they would not be 
sufficient to cover such a position. Thus, we need to explore alternative avenues (such as private 
funds, funds from increased credit hours, etc.) that could be combined with clinical fees to 
provide appropriate funding for the position 



 
Graduate student funding: We have a number of funding sources that have been used to help 
support our MA students. These include graduate research assistants and graduate teaching 
assistants. GRAs and GTAs are reserved primarily for Ph.D. students. Some MA students are 
funded by these assistantships but most do have the time to meet the commitments. Historically 
we have had a strong history of obtaining training grants and have funded many MA students 
through such a mechanism. For the most part, the writing and management of these grants have 
required specific faculty expertise.  As a result, they have been handled by faculty (rather than 
chair/associate chair) as overloads. Sufficient release time (e.g., course release) for faculty to 
write training grants could significantly aid us in maintaining this funding.    

D. BA/BGS program   
 

1. Students 

Admissions. Students in good standing within the College of Liberal Arts and Sciences may 
pursue a Bachelor of Arts or Bachelor of General Studies with a major in Speech-Language-
Hearing. There are no specific admission requirements. Students must declare a major by their 
junior year. The table below summarizes undergraduate enrollment data for the past 5 years for 
the BA/BGS program. 

 

 
 Year 2006 2007 2008 2009 2010 
Total number 
of majors 

119 129 138 148 162 

 

Enrollment has grown over each of the last 5 years. The majority of students are female and the 
percent of minority representation each year has steadily grown: 
 
 2006 2007 2008 2009 2010 
% female 97.4 91.4 97.1 97.2 97.4 
% Minority 5.1 14.3 8.6 11.1 23.7 

 

The percentage of students receiving grants and scholarships remains fairly constant and  is 
shown below: 

Type of Aid 2006 2007 2008 2009 2010 
Total Institutional 
Grant and 
Scholarship 
(excluding athletic 
grants) 

35.6% 32.8% 33.6% 29.3% 28.0% 

Total State Aid 
(Grants and 
Scholarships) 

9.6% 9.6% 8.0% 6.8% 8.3% 

 

The average GPA of graduating SPLH majors has held steady at 3.3 for the last five years.   



2. Curriculum 
 

The SPLH curriculum prepares students for a broad range of careers in human services, business, 
and education. A major focus is preparation for graduate programs, including graduate programs 
in communication disorders. Majors in speech-language-hearing are offered through the 
Bachelor of Arts (BA) and Bachelor of General Studies (BGS) programs. The BA and the BGS 
degrees require the same course work in the major, blending knowledge from psychology, 
biology, linguistics, anatomy, and physiology. They also require a generous sampling of courses 
in the humanities, social sciences, and natural sciences, in fulfillment of the general education 
requirements of the College. Students earning a BA also take courses in a foreign language and a 
laboratory science whereas students earning a BGS pursue a concentration or minor in another 
discipline. 

a. Requirements for the Major 

Academic Level  SPLH Course and # 
of Credit Hours  

When the Course is 
Offered  

Prerequisite/Corequisite 

Freshman  120: Physics of 
Speech (4)  

Fall and Spring  MATH 101/104 

Freshman  261: Survey of 
Communication 
Disorders (3)  

Fall and Spring  None 

Sophomore  320: Neuroscience of 
Human 
Communication (2)  

Fall and Spring  None 

Sophomore  465: Fundamentals 
of Clinical Phonetics 
(1)  

Fall (and Spring)  Pre/Co: SPLH 120 

Sophomore  466: Language 
Science (3)  

Fall (and Spring)  None 

Junior  565: Language 
Sample Analysis (1)  

(Fall and) Spring  Pre/Co: SPLH 566 

Junior  566: Language 
Development (3)  

(Fall and) Spring  None 

Junior/Senior  660: Research 
Methods (3)  

Fall and Spring  None 

Junior  662: Speech Science 
(3)  

Fall  Pre/Co: SPLH 120 & 
320 

Junior  663: Hearing Science 
(3)  

Spring  Pre/Co: SPLH 120 & 
320 

Senior  668: Intro to 
Audiological 
Assessment & 
Rehabilitation (4)  

Fall and Spring  SPLH 663 

Senior  671: Introduction to 
Speech-Language 
Pathology (4)  

Fall and Spring  None 

 



 
b. Optional Courses 

Junior/Senior  498: Honors Seminar 
(2-8)  

Fall, Spring, or 
Summer  

Consent of Honors 
Coordinator 

Senior  670: Practicum in 
AUD (1-3)  

Fall, Spring, or 
Summer  

Pre/Co: SPLH 668 

Senior  672: Practicum in 
SLP (3)  

Fall, Spring, or 
Summer  

SPLH 671 & 
instructor consent 

 

Clinical training opportunities are available through courses (SPLH 670 and 672). Note that 
these opportunities are not always available at the undergraduate level at other institutions.  

Most courses are taught by either full time tenured or tenure track faculty, or faculty equivalent 
clinical professors.  

c. Minor 

Students must take SPLH 261 (Survey of communication disorders) plus 15 hours of SPLH 
courses. Twelve of the 15 hours should be at the junior/senior level and exclude clinical courses 
(e.g., SPLH 668, SPLH 670, SPLH 671, and SPLH 672). 

d. Mentored research opportunities  

SPLH offers research opportunities through the Honors Program and the Research Experience 
Program. The Honor Program is for exceptional students interested in learning more about 
speech, language, and hearing by working with faculty members in research projects. To qualify 
for the Program, students must have an overall KU GPA of 3.25 and a GPA of 3.5 in the major. 
Students in the Honors Program typically take 6-8 credits of Honor Seminar over a period of two 
semesters. Involvement in a research project or completion of a thesis may be the outcome of an 
honor student-faculty collaboration. Successful completion of the Honors Program earns a 
student the distinction of graduating with Departmental Honors.  

SPLH also takes part in the university-wide Research Experience Program (REP). Students in 
REP have the opportunity to participate in mentored research with a department faculty member. 
The number of undergraduates participating in a mentored research experience, under either the 
Honors or Research Experience Program has increased significantly over the past five years: 

Year 2006 2007 2008 2009 2010 
% of students 29% 37% 42% 46% 55% 

 

Students value the opportunity to participate in these research programs. Our majors account for 
between 7-10% of the total undergraduates participating in the REP program, and we have 
maintained a waiting list of 1-2 students per semester over the last several years. 

e. Human Biology Program.  



SPLH is part of the interdepartmental undergraduate degree program in Human Biology. The 
Human Biology Program provides undergraduate students the opportunity to earn a BA degree in 
an interdisciplinary setting that links biological science and social science. The Human Biology 
Program trains students to understand humans from biological, developmental, behavioral, and 
cultural perspectives.  The Program is a multi-departmental endeavor between four social science 
departments (Anthropology, Speech-Language-Hearing, Applied Behavioral Sciences, and 
Psychology) and two biology departments (Molecular Biosciences and Ecology and 
Evolutionary Biology).  Since joining the Human Biology Program, the percentage of SPLH 
majors that participate has increased from 0% in 2006 to 2.4% in 2010.  

3. Outcomes 
 

The number of students earning a BA or BGS in SPLH has remained steady over the last 5 years: 

Year 2006 2007 2008 2009 2010 
# degrees 39 35 35 36 38 

 

The median number of years to degree has remained about 4.5 years and the range in mean 
number of years is 4.3 -4.8. Data from Senior Student surveys indicate levels of student 
satisfaction higher than the University means in most areas.  

4. Critique  
 

The undergraduate program in SPLH continues to be a strong program that prepares students for 
future employment opportunities and/or graduate school. Strengths include the basic science 
curriculum and the research and clinical opportunities provided by our faculty.  The primary 
weakness associated with the undergraduate program is the limited number of faculty available 
to serve as advisors and research mentors. A survey completed by a small number of our seniors 
in 2009 noted the need for more easy access to faculty advisors for academic planning. As noted 
above, many of our undergraduate students participate in faculty research. However, each 
semester we have a waiting list for some students who we were unable to match with a faculty 
mentor.  

5. Future Plans 

Our undergraduate program provides excellent preparation for those students who subsequently 
attend graduate school in speech-language pathology or audiology. However, our subject matter 
is relevant for students with a broad range of academic interests, and the plans described below 
are aimed at increasing the visibility and appeal to this broader range of students.  

Curricular issues: In the near future, we plan to expand our undergraduate offerings to include 
courses beyond those required by our majors. Currently, we have only two regularly offered 
classes (both clinical practicum) and an Honors class that are not required for the major. We 
intend to expand these offerings to new courses that will be of interest to students outside our 
department.  Such courses would be directly in keeping with the University’s strategic initiatives.  



For example, we have discussed additional courses in the area of neuroscience, bioengineering, a 
or autism which would fall within the Promoting Well-Being, Finding Cures initiative.  

Increasing the availability of classes by expanding on-line and hybrid course offerings is another 
means to increase visibility, availability, and potentially enable faculty to develop additional 
coursework.  Currently, nearly all of our curriculum is delivered in a traditional classroom 
context during day-time hours. Thus, nontraditional students who may experience difficulty 
completing courses that are prerequisite for many graduate programs (including ours) are 
limited. We plan to investigate the best ways to increase availability while maintaining the high 
teaching standards of our department and KU.   

Related to this, we have begun discussions about developing a survey-level on-line course aimed 
at introducing students to the fields of speech, language and hearing. This course could be 
modeled after the course, Psychology 102, recently developed here at KU. These efforts will 
likely increase our numbers of majors, but also increase the number of students outside our major 
who have the opportunity to learn about promoting well-being and cures in communication 
disorders.  

Expanding the number of students who either minor in SPLH or who major in Human Biology 
with a SPLH emphasis would further increase our visibility. We are discussing additional 
methods for promoting these options. Currently data are not available regarding the number of 
students who minor in SPLH, so our first step will be to establish methods for measuring growth 
in this area.  

Funding for students: Additional financial assistance for students who excel academically 
would be a valuable recruiting tool for all levels of students, including undergraduates. Although 
we currently attract many excellent students, additional scholarships could increase these 
numbers.  
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APPENDIX C 
 
SPLH Current External Funding  
 
Barlow   Functional Outcomes of Cleft Lip,  NIH  5/1/10 - 12/31/11 - $122,785 ????? 
 
Barlow  Sensorimotor Control of the Human Orofacial System, NIH, 7/1/08 – 6/30/13 –  
              $2,433,000 
 
Barlow  Sutherland Foundation, 7/1/05-6/30/12 - $270,000 
 
Brady   ARRA Communication Success and AAC     9/24/09 - 8/31/11 - $174,060 
 
Brady   Communication Success and AAC  NIH   3/8/07 – 1/31/12 - $1,723,660 
 
Catts   Language Bases of Skilled Reading Comprehension,   DED  7/1/10 – 6/30/15  $3,918,586 
 
Catts   Early Identification of Children with a Reading Disabilities within a RTI Framework,   
           DED  7/1/08 – 6/30/12 - $1,290,897 
 
Kokkinakis   Blind processing for better speech recognition with cochlear implant devices  NIH    
          6/1/09 – 6/1/12 – $225,000  
 
Rice   Morphosyntactic Abilities of Specific language Impairments Probands and Families,   NIH     
          12/1/09 – 11/30/14 - $3,138,921 
 
Rice   Twins and Singletons with Specific Language Impairments  NIH    7/1/07 – 6/30/12 –  
           $2,973,154 
 
Rice   ARC Centre of Excellence for Cognition and its Disorders, Macquarie University,   
          Austrailia,  1/1/11 – 12/31/17 - $100,870 
 
Rice   Autism:  Social and Communication Predictors in Infants,  NFP  1/1/07 – 12/31/11 –  
          $426,285 
 
Rice   Pediatric HIV/Aids Cohort Study, UNI    8/1/10 – 7/31/15 - $117,313 
 
Rice   Training Researchers in Language Impairments,  NIH    7/1/07 – 6/30/12 - $766,830 
 
Rice   Biobehavioral  Sciences of Communication Disorders,  NIH    9/1/07 – 8/31/11 -    
          $2,241,357 
 
Storkel   Work Learning in Children: Nor…  NIH    5/1/06 – 4/30/12 - $1,691,442 
 
Wegner   Communication, Autism, and Tec…  DED    1/1/09 – 12/31/12 - $799,980 
 

 

 



APPENDIX D 
Department of Speech-Language-Hearing 

Faculty Recruitment Plan YR2011-2013 

The Department of Speech-Language-Hearing’s mission is to improve the lives of individuals 
with and without communication disorders through teaching excellence, world-class research 
programs, engaged scholarship, service to the university and community, and beyond. The 
Department has had a long and distinguished history within the College of Liberal Arts and 
Sciences in striving to meet this mission. Our graduate programs are ranked among the highest in 
the country by US News and World Report.  Currently, we have strong and innovative curricula 
and a very productive faculty who are engaged in collaborative programs of research at KU and 
across the world.  To maintain and improve the quality of the Department we seek to hire 3 new 
faculty members in the next 3 years.  

Recruitment Goals 

The goals of these hires are threefold. First, these hires will further strengthen the research 
productivity of our faculty.  Currently we have a very productive faculty that is recognized 
internationally for its work.  For a small department, SPLH generates a large amount of 
extramural research dollars in the College (currently 14.3M).  Research grants and centers in the 
communication sciences are funded by at least four institutes at NIH, as well as the Department 
of Education, and NSF. We expect that our new hires will develop independent and innovative 
lines of research that will generate external funds from one or more of these sources.  This goal 
is directly in line the University’s goal in Discovery and Innovation and the College’s Strategic 
Plan Goal #4. Research in SPLH also has direct public impact and meets the University’s goal 
for Engaged Scholarship.  
 
Second, we expect that our new hires will strengthen our research training programs. At the 
undergraduate level, nearly 50% of our undergraduates have completed a formal research 
experience either through the Research Experience Program or the Departmental Honors 
Program. We currently have a waitlist of students interested in participating in these programs 
who are unable to participate because of availability of faculty mentors. Likewise, both of our 
clinical graduate training programs require a substantive research experience. These programs 
serve as feeder programs to our doctoral program. We have one of the largest doctoral programs 
in our field, and it is this program and its history that contributes to our national ranking. We 
expect that our hires will bring expertise in new areas and additional funding that will attract top 
doctoral students to our program. Currently, there is a heavy demand nationally for PhD-level 
researchers in our sector with large numbers of faculty openings expected to go unfilled, even 
during today’s economic crisis. Adding new hires will allow us to expand our doctoral program 
to assist in filling faculty openings in our field. The goal to strengthen our doctoral program is in 
line with the University’ goal to Elevate Graduate Education and College’s Strategic Plan Goal 
#2.   
 
The third goal of new hires is to broaden the base of expertise in the Department and provide 
further opportunities for collaboration across the College/University. Speech-language-hearing 
by nature is an inter- and multi-disciplinary field of study. At its core, it joins together social, 
behavioral, and biological sciences. In recent years, new and exciting advancements have been 
made in genetics, neurology, medicine, and technology that have made significant contributions 
to our understanding of human communication.  Therefore, we are requesting positions for 
individuals in speech-language-hearing who have multidisciplinary backgrounds and can make 
contributions to the field through innovative research programs.  Both our recent hires (Choy – 



neuroscience and Kokkinakis–engineering) are consistent with this hiring perspective.  This goal 
is aligned directly with the College’s Strategic Plan (Goals #1, 4) and several recent strategic 
initiatives.   
 
Faculty Request  

YR2011 

An assistant/associate professor position would be targeted to speech or hearing sciences with 
expertise in areas such as speech perception/production, psychoacoustics, and/or hearing 
disorders and related areas such as neuroscience, linguistics, or genetics. Our preference in this 
search would be to hire someone in hearing science/disorders. This position is necessary to cover 
the coursework, advising, and mentorship left open by the recent resignation of a faculty member 
(Johnson). It is critical that we maintain expertise in this area to cover required courses for 
accreditation of our clinical training programs and to provide our students with 
expertise/advising in an area that is important to our mission. Extending the position to the 
associate level, would allow us to attract a more senior individual who has an established and 
funded line of research. Assistant Professor: salary range, 68-72K; start-up costs, 75-150K. 
Associate Professor: salary range 75-85K; start-up costs, 100-150K. 

An assistant professor position would be targeted to speech, language, and hearing sciences 
with primary expertise in neuroscience. This position is necessary to cover coursework, advising, 
and mentorship left open by a faculty member who failed to receive tenure (Auer). Numerous 
advancements are being made in speech-language-hearing through neuroscience. To maintain 
our status as a top program, we need to maintain a range of expertise in this area. Expertise in 
neuroscience not only benefits our department but is aligned with initiatives within the 
College/University to expand studies/research in neuroscience.   Salary range: 68-72K; Start-up 
costs: 75-150K. 

YR2013 

An assistant professor position would be targeted toward an individual with interests in speech-
language-hearing but with primary background in fields such as genetics, neuroscience, 
bioscience, technology, or engineering. This position is being sought to expand the expertise in 
the Department and provide opportunities for collaborations across the College/University.  As 
noted above, our field is multidisciplinary in nature and attracts promising scientists from a 
variety of disciplines.  Currently faculty members in SPLH have collaborations with those in 
linguistics, psychology, biology, and the Schools of Education and Medicine. The requested 
position would allow us to further develop collaborations in innovative research projects as well 
as to provide interdisciplinary curricular opportunities for students. In addition, this faculty hire 
would allow us to expand our research mentorship at all levels. Salary range: 72-78K; Start-up 
costs: 75-150K. 

 
 
 
 
 
 
  



APPENDIX E 
 

MA SLP Course Offerings 
 

Fall Courses Spring Courses  
First 8Weeks Days First 8Weeks Days 
826 Phonatory Disorders MW 822 Dysarthria/Apraxia MW 
860 Evaluation of Speech 

&Language*Students should take this 
course their FIRST semester. 

M 828 Speech Disorders. Spec. Pops. MW 

852 AAC TR 764
M 

AAC and Literacy TR 

854 Reading Disorders TR 842 Language Disorders Preschool TR 
      
Second 8 Weeks  Second 8 Weeks  
820 Developmental Phonological 

Disorders 
MW 832 Dysphagia MW 

850 Closed Head Injuries & Dementia MW 840 Lang Disorders Infants/Toddlers MW 
764L AAC in Schools TR 844 Lang Disorders School Aged W 
764D Neural Bases of Speech & Voice TR 848 Language Disorders Spec Pops TR 
   880A Tx of Phonological Disorders TReven 

yrs2012,1
4 

   764E Infant Development TRodd 
yrs2011,1
3 

16 Weeks  16 Weeks  
668 Intro to Aud Assess & Rehab TR 660 Research Methods TR 
764F Seminar: Multicultural Issues R 764A Social Rel, Comm,&Autism Wodd 

yrs2011,1
3 

764O Seminar: Intro to Sign Language R 764B Sem: Advocacy &Leadership Weven 
years2012
,14 

764P AAC Technology Lab By appt. 764G Seminar: Multicultural Issues R 
   764P AAC Technology Lab By appt. 

   764A Sem: Comm& Social Rltnships W 

   764K Communication Neuroscience W 

Offered Both Fall and Spring Summer Courses  
862 Clinical Processes:2 sections; 1 at 

each campus 
W-
KUMCF-
Lawrence 

764I Aerodynamics of Speech TR 

864 Advanced Clinical Practice in SLP2 
sections; 1 at each campus 

 764P AAC Technology Lab By appt 

866 Field Study inSLP  764Q AAC: Issues and Research By appt 
868 Professional Seminar R 824 Fluency Disorders TR 
874 Research Practicum (non thesis 

option) 
 846 Language Disorders Adults MW 

876 Independent Study  860 Evaluation of Speech &Language MW 
899 Thesis   Seminar in Aural Rehabilitation  
   Continuing Ed Courses  
   764C Communication & Autism  
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